	JOB TITLE: Welder
DAY TO DAY REPORTING TO:  Fabrication/Welding Supervisor.
OVERALL REPORTING TO: Production Manager.
APPOINTEE: 


	ROLE:  Welder of steel products.


	KEY TASKS AND RESPONSIBILITIES

1. Follow technical drawings to allow accurate welding of products, in accordance with clients’ requirements.
2. Inspect and ensure all work is completed to a high standard and is in line with Company procedures.

3. Weld components using manual or semi-automatic welding equipment in various positions (vertical, horizontal or overhead)

4. Test and inspect welded surfaces and structure to discover flaws.

5. Maintain equipment in a condition that does not compromise safety.

6. Ensure all work is completed to a high standard and is in line with Company procedures.
7. Knowledge of relative safety standards and willingness to use protective clothing (face-shield, gloves etc.).
8. Take responsibility for mandatory Personal Protection Equipment, to be worn at all times.

9. Ensure that sufficient training has been completed for the safe use of all factory equipment.  

10. Report and assist in solving any daily problems.

11. Discuss problems/issues with your supervisor and/or chargehands in the first instance.

12. Ensure general housekeeping is carried out to maintain a clean, tidy and organised section.       

13. Take reasonable instructions from other Heads of Departments or Directors.
14. Comply will all current and future Company HR, H&S, Quality and Environmental systems, policies and procedures.
PERSONAL SKILLS.

   1.
A willingness to take ownership of the tasks and responsibilities given to this 
position.

   2.
You will need to have an openness to appreciate, work alongside and 
understand all other departments and the Company as a whole.

   3.
You will be well organised with good communication skills with the ability to 
work within the production team and to promote a positive working 
environment.  
 




	PERFORMANCE MEASURES
 1. Timekeeping.

 2. Quality of work produced.

 3. Completing work within the time scales required.
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